Ethical Climate, Organizational Commitment, and Job Satisfaction of Full-Time University Faculty Members by Moore, Heather Louise et al.
East Tennessee State University
Digital Commons @ East Tennessee State University
ETSU Faculty Works Faculty Works
5-23-2012
Ethical Climate, Organizational Commitment, and
Job Satisfaction of Full-Time University Faculty
Members
Heather Louise Moore
East Tennessee State University, moorehl@etsu.edu
Donald W. Good
East Tennessee State University, gooddw@etsu.edu
James Lampley
East Tennessee State University, lampley@etsu.edu
Follow this and additional works at: https://dc.etsu.edu/etsu-works
Part of the Higher Education Commons
This Conference Proceeding is brought to you for free and open access by the Faculty Works at Digital Commons @ East Tennessee State University. It
has been accepted for inclusion in ETSU Faculty Works by an authorized administrator of Digital Commons @ East Tennessee State University. For
more information, please contact digilib@etsu.edu.
Citation Information
Moore, Heather Louise; Good, Donald W.; and Lampley, James. 2012. Ethical Climate, Organizational Commitment, and Job
Satisfaction of Full-Time University Faculty Members. Oral presentation. International Conference on Learning and Administration in
Higher Education, Nashville, TN. 87. http://iclahe.org/Proceedings/2012/Proceedings-2012.pdf
Ethical Climate, Organizational Commitment, and Job Satisfaction of Full-
Time University Faculty Members
Copyright Statement
This document was published with permission from the publisher. It was originally published in the
Proceedings of the Joint Meeting of the Academic Business World International Conference & International
Conference on Learning and Administration in Higher Education.
This conference proceeding is available at Digital Commons @ East Tennessee State University: https://dc.etsu.edu/etsu-works/255
Ethical Climate, Organizational Commitment, and Job Satisfaction of 
Full-Time University Faculty Members
James Lampley 
East Tennessee State University
Don Good 
East Tennessee State University
Heather Louise Moore 
East Tennessee State University
The purpose of this quantitative study was to better understand the relationship of perceived ethical climate on 
the organizational commitment and job satisfaction of full time faculty members in institutions of higher 
education. Full time faculty members are the forefront employees of any educational institution, and they have 
a direct impact on the successful implementation of the vision, mission, and goals of the institution. It is 
imperative to understand potential factors influencing organizational commitment and job satisfaction because 
decreased levels of commitment and satisfaction have been linked to lower productivity, stagnated creativity, 
higher levels of turnover and deviant workplace behaviors.
 
The data analysis found significant differences in self‐reported levels of organizational commitment and job 
satisfaction for full time faculty members with regards to type of perceived ethical climate (i.e. egoism, 
benevolence, and principled). Results of this study also indicate that gender differences play a significant role in 
the self‐reported level of organizational commitment. Females reported higher levels of organizational 
commitment than their male counterparts. There was no significant difference in the self‐reported levels of job 
satisfaction based upon gender differences. Finally, the results of the study found a significant and positive 
correlation between the total organizational commitment scores and the total job satisfaction scores of 
respondents.
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